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Scan to open the full category
and every vendor in it

HR & Education
Vendors covering payroll, handbooks, HR compliance/advisory, benefits & 401(k), and CE for dental teams.

VENDOR DEMO DATE WHO YOU SPOKE WITH

WHAT TO ASK ON A DEMO TICK WHAT THEY SAY  ·  NOTE  ·  N/A

Doesn’t apply01 What do you cover — payroll, HR, benefits, or CE — and are you
built for dental?
Dental-built vendors know your roles and rules; horizontal SaaS just runs the math.

Payroll + HR
Handbook + advisory
CE only

NOTES

Doesn’t apply02 What does it cost — per employee, setup, and year-end fees?
Year-end and add-on fees often surprise practices; you need the all-in number.

Per-employee
Flat fee
Quote only

NOTES

Doesn’t apply03 Do you file and guarantee our payroll taxes — federal, state, and
local?
The best providers guarantee accuracy and cover any penalties they cause.

Files + guarantees
Files only
We file

NOTES

Doesn’t apply04 Do we get live HR specialists — and are they attorney-backed?
On-call HR advice for terminations and complaints is what you’re really buying.

Live advisors
Add-on
Self-serve

NOTES

Doesn’t apply05 Are handbooks and compliance kept current to our state’s laws?
Employment law changes; a generic or stale template can leave you exposed.

Auto-updated
Edit templates
Generic

NOTES
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Doesn’t apply06 Does it integrate with our time tracking, scheduling, and PMS?
If hours don’t flow into payroll automatically, you’re back to manual entry.

Integrates
Manual entry
Standalone

NOTES

Doesn’t apply07 How do you handle switching us over from our current provider?
Prior wage history, W-2 continuity, and a parallel run all matter mid-year.

Full migration
Self-migrate
Unclear

NOTES

Doesn’t apply08 Can payroll, benefits, and 401(k) live in one system — and do you
offer PEO?
Stitching separate tools together is where practices lose the most time.

All-in-one
Payroll + benefits
Payroll only

NOTES

Doesn’t apply09 Is your CE accredited, and do you track credits?
CERP or PACE accreditation plus state-credit tracking keeps licenses audit-ready.

CERP / PACE
Tracking only
Neither

NOTES

Doesn’t apply10 What are the contract, support, and data-exit terms?
This system holds SSNs and bank info — know your commitment and exit rights.

Month-to-month
Annual
Multi-year

NOTES



Dental Tech Hub KEEP THIS PAGE

YOU 'VE EXPLORED 1 OF 24 CATEGORIES

Imagine the rest of your practice
running this clearly.
You sized up one category today. The other 23 —
staffing, no-shows, insurance, slow collections — are already
sorted, each vendor classified by the problem it solves.

EVERY PROBLEM IN YOUR PRACTICE, ALREADY SORTED

Clinical AI Imaging Practice Mgmt Patient Comms Insurance Revenue Cycle

Payments Membership Credentialing Scheduling Marketing Analytics

AI Scribe Teledentistry Phone / VoIP Virtual Assts Staffing HR & Training

Treatment Plan Engagement Supplies Lab Hardware Compliance

500+ vendors · sorted by the problem, vetted by our editors

DTH

Not sure what to fix next? Tell Mola what's
slowing you down — it points you to the right shortlist.
dentaltechhub.com/mola

Get the next call right the first time. dentaltechhub.com


